
Today's business solutions in the
era of globalization

Dear Colleagues,

As we conclude the month of March and our celebration of National Developmental
Disabilities Awareness Month (NDDAM) it is important that we take time to 
recognize all the important milestones that have been gained to create a legacy of inclusion and opportunity for
people with intellectual and developmental disabilities. As we recognize April as Autism Acceptance Month,
let’s come together to celebrate the individuality, strengths, and achievements of children and adults on the
autism spectrum. With the right support—through specialized curriculums, targeted therapies, and inclusive
services, people are reaching milestones, building confidence, and shaping futures full of possibility.
Acceptance isn’t passive—it’s action, advocacy, and belief in the value of every child and adult. 

We are proud of our legacy of hard work and dedication to our respective organization’s missions. This year
saw record increases to the base wages of all employees, and, despite double digit increases to health
insurance, the cost to our employees will not increase. Our advocacy for fair and equitable wages and rates
commensurate with the cost to operate programs and services will continue throughout this year. As a matter
of fact, I am headed to Washington, D.C. this month, to attend the Annual Disability Policy Seminar to advocate
with elected officials and policy makers. 

AHRC Nassau, The Brookville Center for Children’s Services (BCCS) and Citizens Options Unlimited have
long been at the forefront of changing perceptions and creating opportunities for children and adults with
developmental disabilities. This legacy of inclusion, advocacy, and progress is one we are proud to continue—
but it didn’t happen by chance. It was built over decades of hard work, strengthened by partnerships with
businesses, corporations, and elected officials, and driven by people like you who took action.

For decades, families, self-advocates, and community members have fought for equal rights, vital services, and
fair treatment. Because of these efforts, people with developmental disabilities today have access to education,
employment opportunities, and community-based supports. But we cannot take this progress for granted.

Right now, essential services, funding, and supports face serious threats. I ask you to join with us once again
and stand together to ensure that these hard-won rights and supports are not undone. 

Last month, the United States House of Representatives approved a budget resolution that could significantly
impact those who rely on Medicaid as a lifeline. We cannot educate lawmakers about the impact of Medicaid
cuts for people with developmental disabilities without your help. Please visit the advocacy center for your
respective program to learn more about how you can contact your federal lawmakers and let them know how
important Medicaid is to the life and independence of people with I/DD.

HOW YOU CAN ADVOCATE THIS MONTH

Send a message to your representatives to protect disability services:
www.ahrc.org/advocate, Advocacy Center | Brookville Center, Citizens Advocacy Center

Call your lawmakers and urge them to support funding for developmental disability programs.

Spread awareness by sharing your story and using #NDDAM2025 & #InclusionMatters.

Lorem ipsum dolor sit amet,
consectetur adipiscing elit.
Mauris venenatis, leo quis
dictum varius, tellus lectus
eleifend mauris, at vehicula
purus sem sit amet sapien.
Suspendisse finibus lectus po.

Lorem ipsum dolor sit
amet, consectetur
adipiscing elit. Mauris
venenatis, leo quis dictum
varius, tellus lectus eleifend
mauris, at vehicula purus
sem sit amet sapien. Sus.

Within our family of organizations, we are proud to carry forward this legacy of advocacy, opportunity, and
inclusion. We invite you to stand with us, use your voice, and be part of the movement that ensures every
person with a developmental disability is valued, supported, and heard.

Thank you for your dedication to people with intellectual and developmental disabilities and continued
commitment to our work.

As always, your comments and feedback are welcome.

Best,

Stanfort
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Thank you to the Employee Engagement team- Jim Stock, Denise Lamb, and Lisa Larice-Nielsen for
planning and hosting our Wear Red Day Events throughout the organization. 
Thank you to Chris Shakalis and the team for their hard work and commitment to relocating the Clocks
Blvd. Day Hab.
Thank you to the Maintenance team for their hard work and commitment to snow removal during our
most recent snowstorms. 
Thank you to Sylvester Naraine, Patricia Gill-Fisher, Seon Bailey and Wheatley Farms Catering, and the
Greenhouse for planning a memorable Retirement Party for Will Derr. 
Pavitra Latchman Johnson, Manager at our Woodland Gate residence, and Patricia Collins, Direct
Support Professional, performed the Heimlich maneuver and saved a life this past month. Their quick
thinking and swift action prevented a choking incident from becoming tragic, ensuring the safety of a
person we support. We are incredibly grateful for your calm demeanor, heroism, and unwavering
support for those in our care.
Thank you to WF Catering-Rita Cruz and her team for providing catering services to the Faith the
Magazine 5  edition launch event.th

Donna Carpenter and Sylvester Naraine for resolving the recent payroll issue. 
Christine Schulte on the planning and execution of Dorothy Bialik’s Retirement Party.
Wheatley Farms Catering for providing the well-received catered meals for Dorothy Bialik’s
Retirement party.
Jerry Powers and Dorothy Bialik for their years of dedicated service to the agency. 
Mary Gilleran and her team for a successful audit from the DOH.
Shaun Weathers and his team for a successful audit. 
Congratulations to the EOQ awardees and thank you to the HR Employee Engagement team and
Wheatley Farm Catering for hosting a memorable event.
Thank you to Jerri Walker for her immeasurable service in organizing food donation collections for
the annual MLK March in Glen Cove. 
Thank you to Jim Van Epps and Don Bynum for their years of service with the agency. 
Thank you to Bria Parker, Marlene Baron, Wheatley Farms Catering, and the Greenhouse for planning
a memorable Retirement Party for Jim Van Epps and Don Bynum. 

Thank you to Denise Lamb for undertaking the coordination of the NADSP Program.
Thank you to Gina Chason for supporting the Advantage Care, Camp Loyaltown, and Shoreham
Program staff.
Thank you to Day Hab and Residential staff who represented and supported individuals attending
the Rally. 
Thank you to Jerri Walker for planning and executing a successful tour of WFAC for Portledge High
School. 
Thank you to the Engagement department for hosting a well-planned Milestone 2024 Event.
Thank you to WF Catering for providing tasty catering services for the Milestone Event. 
Thank you to Tony Martinez and Norman Gertz for facilitating the installation of the chandelier and
sconce. 
Thank you to the staff of WFAC, Landscaping, Jerry Walker, and Nicole Zerillo and her team for
successfully planning and hosting the Spring Reception. 
Thank you to Christopher Polistena and Antoinette Sgroi for facilitating the discharge and training of
staff on R.C. in Shoreham. 



Hey New Team Members!

Get ready – our team is expanding, and we're thrilled to welcome you! Our new
hire orientation classes are buzzing with fresh talent, and our dedicated
trainers are on hand to get you ready to excel.

While Vanessa Wright is a star at making learning fun, we also have a whole
team of fantastic trainers committed to your success! They're all experts at
equipping you with the knowledge and skills you need to thrive. Expect
engaging sessions and plenty of support as you get up to speed.

Welcome to the team! We're excited to have you. Get ready to learn, grow, and
become an integral part of our success.



https://www.ahrc.org/wp-content/uploads/2024-MILESTONES-JOURNAL-and-event-800-x-800-px.mp4
https://www.ahrc.org/wp-content/uploads/2024-MILESTONES-JOURNAL-and-event-800-x-800-px.mp4


The AHRC Culture’s Committee has launched our
Language Access Planning Committee!

As part of our strategic DEI goals for 2025, we are excited to introduce the expansion of our
Language Access Planning Committee; a new initiative focused on ensuring that all people
we support, their families, and our staff have meaningful access to language assistance
services.

This includes interpretation, translation, and communication resources that meet the needs
of individuals with limited English proficiency. Our goal is to create a thoughtful and
responsive Language Access Plan that supports effective communication across our
organization.

What is a Language Access Plan and how does it benefit you?

 A Language Access Plan helps organizations assess language needs across the community;
including staff, people supported, and their families and ensures that everyone can
communicate clearly and effectively.

Benefits of a Language Access Plan:
 For Families & People Supported:

Better understanding of their rights, services, and instructions
Improved trust in the system and care providers
Fewer misunderstandings that can lead to confusion or harm
Increased participation in decision-making and services

For Staff & Providers:
Clearer communication with clients and families
Improved quality of care or service delivery
More efficient and confident interactions

You’ll hear more from us soon, including opportunities to share your input through surveys or
by directly participating in this sub-committee. Stay tuned! And if you know someone who
would be a great fit for this work, please send referrals to bcariello@ahrc.org.

Together, we’re building a more inclusive and accessible community for everyone.

Contributed by Marissa Kumar, Sr. Talent Acquisition Specialist

mailto:BCARIELLO@AHRC.ORG
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Welcome Back, Wheatley Farms Landscaping Team!
Spring is just around the corner, and we are thrilled to welcome back the hardworking Wheatley Farms
Landscaping team as they return from their winter furlough! Beginning Monday, March 17, our crew will be
back in action, ready to bring fresh energy and expert care to your outdoor spaces.

Many of you may already be aware that several of our team members have been with us for 10 to 20 years,
bringing extensive experience in landscaping and a strong dedication to quality service that our customers
have come to trust.

As the weather warms, our team is eager to tackle spring clean-ups, mulching, pruning, and other seasonal
services to help gardens, lawns, and landscapes thrive. Whether you’re looking to refresh your property after
the winter months or plan for a beautiful growing season ahead, we’re here to help!

We’re excited for another great season of landscaping and can’t wait to serve our customers once again.
Welcome back to our dedicated team – Carlyle, Andres, David, Pablo, Tommy, Danny, John and Tom – we
look forward to making this a fantastic spring!

Need a spring clean-up or other landscaping services? Contact us today to schedule your appointment! Call
Marino Rovito at 516-434-1172 or mrovito@ahrc.org.

Contributed by Pamela Curtiss, Assistant Director, Social Enterprises

mailto:mrovito@ahrc.org
mailto:mrovito@ahrc.org
mailto:mrovito@ahrc.org
mailto:mrovito@ahrc.org
mailto:mrovito@ahrc.org
mailto:mrovito@ahrc.org
mailto:mrovito@ahrc.org
mailto:mrovito@ahrc.org
https://www.wheatleyfarmsli.com/


Ever wonder who the lucky bunch was that got to snuggle adorable puppies and

soak up the sun at our gorgeous local beaches? Get ready to find out! Inside these

newsletters, you'll discover all about their exciting adventures, including

fascinating trips to the Cradle of Aviation Museum and the Fireman's Museum.

Plus, see the amazing posters Day Hab participants are creating and get a taste

of their delicious pancake mornings. And that's not all – they're also making a

difference by spreading joy through their pediatric gift bag drive! A huge thank

you to Amy Yeung and everyone in Day Hab for bringing so much fun and

positivity to our community. Click below to explore all these incredible stories and

more!

AHRC Day Program Connections Newsletters by Amy Yeung, Day Hab, Activites Specialist

https://www.ahrc.org/wp-content/uploads/AHRC-DAY-PROGRAM-CONNECTIONS-APR-9-25.pdf
https://www.ahrc.org/wp-content/uploads/AHRC-DAY-PROGRAM-CONNECTIONS-MAR-9-25.pdf


Daniel, or Danny as he prefers to be called, is a porter
for AHRC Nassau in Freeport. He works five days a
week in the mornings and, each morning, he greets
his colleagues warmly. He often offers small
anecdotes about his life and inquires about the lives
of others. Danny takes pride in helping others and
experiences immense satisfaction in being able to
perform the duties of his job well. Danny is known for
taking initiative, often helping others without being
asked, and going above and beyond.

 Danny not only tends to each task enthusiastically,
but he is also often willing to do jobs that are less
preferred by his colleagues. Danny has the ability to
find joy in everything he does. Danny’s team has
taken very well to him, and he was able to integrate
himself quickly and completely. His teammates and
management speak enthusiastically of Danny, and
the feeling is mutual. Even when faced with personal
struggles, Danny finds that immersing himself in his
work is rewarding and adds enjoyment to his life.

 Danny, himself, is modest and humble when
receiving recognition. However, he deserves
appreciation for being an essential member of an
important team who oftentimes, tend to unpleasant
and difficult tasks. With the guidance of his
Employment Training Specialist through AHRC
Nassau’s Supported Employment, Cathy Hawkins,
Danny will continue to flourish.

 Danny’s achievements as a porter and as a team
player who can bring joy and enthusiasm every day to
those whom he serves are all parts of the complex
and lovely puzzle that makes Danny who he is and
who he is becoming. Danny serves as an example of
the potential and determination that exists within this
community to find gainful employment.

Sherron McCarter is an example of a SEMP success
story. Back in 2023 Sherron was attending Hub Site
three where he had expressed interest in gaining
employment. SEMP supervisor met with him, and it
was determined that he would be a good fit for a
porter position that we had available within AHRC
Freeport building. Sherron was able to apply for the
position and attended the interview independently
where he showed excellent communication skills as
well as a genuine want to work. He expressed that he
was open to learning new things and appeared to be
a team player which is everything that AHRC looks for
in an employee. Sherron was then offered the position
of Porter and was enrolled in SEMP services to receive
on site job coaching.

Sherron quickly learned his role and excelled; he is
always bright and cheery when cleaning the offices.
This was noticed by the Assistant Director of Social
Enterprises, Pamela Curtiss, who had an opening at
the DMV in Massapequa which comes with an
increase in pay. This position required more
responsibilities and independence, Sherron has taken
these additional responsibilities in stride. The
feedback from the staff at the DMV has been positive
and he seems to get along with all co-workers.
Sherron now splits his time between both sites. 

Sherron recently stopped in the SEMP office to say
with a bright smile that he has a family vacation
planned for the end of May. He was very excited to
share that because of his jobs he was able to save
some of his money to spend while on vacation.

Contributed by Eric Homburger, Assistant Directof of Employment Services



Throwback to the cozy days of winter at the One Stop Gift Shop Pop-Up! Even though spring has sprung here in
Plainview, let's take a warm look back at some recent joyful moments. These photos capture the spirit of
community and gift-giving as staff, individuals, and friends bundled up and enjoyed shopping together during
those colder days.

Contributed by Brooke Gillman, Assistant Director of Day Hab Services & Anne Giaramita, DSP - Retail Clerk Day Hab



Fantastic news! With this beautiful weather finally here, it's time to lace up those sneakers

because Walking Club season is officially ON! Our Plainview crew got a fantastic start on

Tuesday, April 15th, 2025. To find out all the exciting details for your specific location and join

in on the fun, be sure to reach out to your Walking Club Leader. Let's get moving and enjoy

this wonderful spring air together!

Speaking of walking, how about making some

"green" for your wallet while you're at it? Don't

forget to check out Incenfit – you can actually earn

money just by walking! All the details you need to

get started are in the flyer below. It's a win-win:

enjoy the fresh air and boost your bank account!

Plainview Walking Club Members: Leader, Lauren Murray, Members: Summer
Bartnick, Gio Dainotto, Denise Lamb, Chris O’Conner, Richard Gladstone,
Narary Mesidor Tulice, Linda Aikens-Mallory, Darlene Roth and Peter Hatfield

For any questions regarding any of these programs
please contact:
Denise Lamb, Employee Health & Wellness Manager 
 
Email: dlamb@ahrc.org

Tel: 516-293-1111, ext. 5642
 

Photos Contributed by Lauren Murray,
 Project Manager & Plainview Walking Club Leader

https://webapp.incentfit.com/login?noapp%20true
mailto:dlamb@ahrc.org


G Y M  R E I M B U R S E M E N TG Y M  R E I M B U R S E M E N T

Physical Activity Reward
•  Direct Reimbursement
•  Empire Reimbursement
•  Up to $400 per year 

Your Health Could Be Paying You Back!

Explore our gym reimbursement program

and learn how you can earn money while

achieving your fitness goals.

For any questions regarding any of these programs
please contact:

Denise Lamb, Employee Health & Wellness Manager 
 

Email: dlamb@ahrc.org

Tel: 516-293-1111, ext. 5642
 

https://webapp.incentfit.com/login?noapp%20true
https://nationaleap.com/resources/online-eap-services/
https://vibe.emindful.com/signup/nationaleap
https://us04web.zoom.us/j/75491628647?pwd=MxVeO9yCRoCWUU15Ga0NgWa6m7V5Z4.1#success
mailto:dlamb@ahrc.org
mailto:dlamb@ahrc.org
mailto:dlamb@ahrc.org
mailto:dlamb@ahrc.org


Attn:  All DSPsAttn:  All DSPs

DSP-I & DSP-IIDSP-I & DSP-II
EarnEarn

The Office for People With Developmental
Disabilities (OPWDD), in partnership with the
National Alliance for Direct Support Professionals
(NADSP) and the State University of New York
(SUNY), are providing a special grant program that
provides full funding for tuition, fees, books, course
materials, and NADSP credentialing. The curriculum
is hands-on and highly interactive. 

 

For more information,
contact:
Michael Cannet
mcannet@ahrc.org 
516-293-2016, ext. 5362
 

Direct Support Professional MicrocredentialDirect Support Professional Microcredential

MicrocredentialMicrocredential
Credits Can Be Applied

to a Degree
Credits Can Be Applied

to a Degree

For more information on the  NADSP E-badge program
please send an email to:

nadspbadgeinfo@ahrc.org
 

For more information on the  DSP Microcredential program
please contact: Michael Cannet

 516-293-2016, ext. 5362
mcannet@ahrc.org

For any questions regarding training or Relias please
contact Michael Cannet: 

Email: mcannet@AHRC.org
Tel: 516-293-2016, ext. 5362

For more information on Tuition Reimbursements
please email:

tuition@ahrc.org

Click Below for More Information
 

https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
https://www.ahrc.org/wp-content/uploads/NCC-Microcredential-DSP-Program-Flyer-compressed.pdf
mailto:nadspbadgeinfo@ahrc.org
http://connect.ahrc.org/depts/AHRC/TRN/Lists/Training%20Department%20Calendar2/calendar.aspx
https://www.ahrc.org/wp-content/uploads/Relias-Text-Message-Feature-Document-w-Instructions-to-Start-compressed.pdf
https://www.ahrc.org/wp-content/uploads/2024-AHRC-Nassau-TI-Policy-Ack-compressed.pdf
https://www.ahrc.org/wp-content/uploads/2024-TI-App-form-AHRC-Nassau-compressed.pdf
mailto:tuition@ahrc.org
mailto:nadspbadgeinfo@ahrc.org
mailto:mcannet@ahrc.org


POSITIONS LOCATION(S)

Senior Payroll Specialist II Brookville

DSP AHRC CLS Seaford

Accounts Receivable Associate Brookville

Assistant Site Manager- Day Hab East Meadow

RN - Learning and Professional
Development Specialist

Plainview

POSITIONS LOCATION(S)

Primary Care Physician Freeport

Jr. Accountant & Revenue Cycle
Assoc.

Brookville

Director of Clinical Operations Freeport

Psychiatrist Advantage Care
Part-Time

Freeport

Psychiatrist Advantage Care
Full-Time

Freeport

POSITIONS LOCATION(S)

Behavior Support Staff -
Bachelors Level

Brookville

Special Educator (Per Diem) Brookville

School Psychologist Brookville

DSP - BCCS Lido Beach

Board Certified Behavior
Analyst

Brookville

POSITIONS LOCATION(S)

BehavInter Spec-Lv 2-CITZ
Medford, 
Bay Shore,
Plainview

Assistant Director- Citizens
Residential

Plainview

Asst Director of Nursing
Shoreham ICF

Shoreham

DSP ONA Citizens Shoreham ICF Shoreham

Title Night Watch Hunter

For any questions about openings please reach out to our Talent Acquisition Team at:
Recruiting@ahrc.org

 

Want to explore any of the exciting opportunities listed below? Simply click on the job title to access the
posting and find out more about it. These are just a handful of the incredible open positions available.

To discover more opportunities, click on the company logo and you'll be directed to the Career page. 

https://internal-ahrc.icims.com/jobs/9170/senior-payroll-specialist-ii/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9163/direct-support-professional-ahrc-cls/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9145/accounts-receivable-associate/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9140/assistant-site-manager--day-hab/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9111/rn---learning-and-professional-development-specialist/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9111/rn---learning-and-professional-development-specialist/job?in_iframe=1
https://www.ahrc.org/careers/
https://internal-ahrc.icims.com/jobs/9158/primary-care-physician/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9113/junior-accountant-and-revenue-cycle-associate/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9113/junior-accountant-and-revenue-cycle-associate/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/8974/director-of-clinical-operations/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/4008/psychiatrist-advantage-care-part-time/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/4008/psychiatrist-advantage-care-part-time/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/4007/psychiatrist-advantage-care-full-time/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/4007/psychiatrist-advantage-care-full-time/job?in_iframe=1
https://advantagecaredtc.org/career-opportunities/#job-openings
https://internal-ahrc.icims.com/jobs/9142/behavior-support-staff---bachelors-level/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9142/behavior-support-staff---bachelors-level/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9092/special-educator-%28per-diem%29/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/8160/school-psychologist/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/8907/dsp---bccs/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9093/board-certified-behavior-analyst/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9093/board-certified-behavior-analyst/job?in_iframe=1
https://www.brookvillecenter.org/careers/
https://internal-ahrc.icims.com/jobs/9168/behavinter-spec-lv-2-citz/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9087/assistant-director--citizens-residential/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9087/assistant-director--citizens-residential/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9059/asst-director-of-nursing-shoreham-icf/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/9059/asst-director-of-nursing-shoreham-icf/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/8869/dsp-ona-citizens-shoreham-icf/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/8731/night-watch/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/8731/night-watch/job?in_iframe=1
https://internal-ahrc.icims.com/jobs/8731/night-watch/job?in_iframe=1
https://www.citizens-inc.org/careers/
mailto:recruiting@ahrc.org
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It’s never too early to plan for the future.
Find out about the many financial opportunities available to you.

If you have questions regarding:

Sign on Bonus

Referral Bonus

 Retirement Plans (financial only)

        401k, 401b

Contact:

Marjorie Lucas,
Retirement Plans Administrator 
& Compensation Analyst

516-293-2016, Ext. 5139

Email: mlucas@ahrc.org

CONTACT:
ROBERT WETTER

FINANCIAL ADVISOR
631-358-6607

ROBERT.WETTER@COREBRIDGEFINANCIAL.COM

MOBILE APPMOBILE APP ENROLL NOWENROLL NOW
PLAN

HIGHLIGHTS
PLAN

HIGHLIGHTS

https://www.corebridgefinancial.com/rs/home
mailto:mlucas@ahrc.org
mailto:mlucas@ahrc.org
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Breakfast Lunch Dinner

Flowers Hanging Baskets Gifts

https://order.ehungry.com/Wheatley-Farms-Catering

ORDERORDERNOWNOW

Check out our very own

 shopping and dining 

 at your fingertips.

We have so many

beautiful gifts and

delicious foods to order.

Click on any of the ads

 to see what amazing

 surprises await you. 

Not only do you get

 discounts and free delivery

 to your work location,

 but you are supporting

 our amazing programs too.
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APRIL CELEBRATION MONTHS
AUTISM AWARENESS 
APR 2       WORLD AUTISM DAY
APR 11      NAT’L PET DAY
APR 17     NAT’L HIGH FIVE DAY
APR 18     GOOD FRIDAY
APR 19     HOLY SATURDAY
APR 22    ADMINISTRATIVE PROFESSIONALS DAY
                    WORLD BOOK DAY
APR 26    LESBIAN VISIBILITY DAY
APR 28    NAT’L SUPERHERO DAY
                    WORLD DAY FOR SAFETY & HEALTH AT WORK 

JUNE CELEBRATION MONTHS
PRIDE MONTH
JUN  4     GLOBAL RUNNING DAY
JUN 5      WORLD ENVIRONMENT DAY
JUN 8      BEST FRIEND DAY
JUN 14     WORLD BLOOD DONOR DAY
JUN 15      FATHER’S DAY
JUN 19      JUNETEENTH 

MAY CELEBRATION MONTHS
MAY 5     CINCO DE MAYO (US)
                     BUDDHA’S BIRTHDAY
MAY 11      MOTHER’S DAY
MAY 12     VESAK/BUDDHA DAY
MAY 15     EOQ 1  2025 EVENT
MAY 16     NAT’L LOVE A TREE DAY
                      BIKE TO WORK DAY
MAY 20    INTERNATIONAL HR DAY
MAY 26    MEMORIAL DAY (US)
MAY 30    NAT’L RECRUITER DAY

Never Miss a Fun
Engagement Event.
Stay in the Know
with Text Alerts.
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