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Making Connections Through DEI Discourse
Empowering Equity: The Role of Advocacy in Creating Inclusive Spaces

In the Intellectual and Developmental Disabilities (IDD) sector, true equity goes beyond providing
services, it means ensuring that everyone has a voice, choice, and opportunity to thrive. Advocacy
plays a central role in making this vision a reality. It is not only about speaking up for others but
also about empowering people to speak for themselves, shaping environments where everyone
belongs.

Advocacy in the context of equity has many forms. Sometimes it is systemic, focused on changing
policies that create barriers. Other times it is personal, ensuring that everyone is heard in their
daily lives—from education and healthcare decisions to community participation and employment
opportunities. Both levels of advocacy are essential in creating inclusive spaces.

Why Advocacy Matters in DEI
e Amplifying voices: Advocacy ensures that people with IDD are not only included but also
central in decision-making, affirming that their lived experiences shape policies and practices.
e Challenging inequities: It addresses disparities in access to resources, opportunities, and
respect, creating a more just and equitable environment.
e Building allies: Advocacy strengthens solidarity, encouraging families, providers, colleagues,
and the wider community to serve as partners in equity.

The Power of Inclusive Spaces

An inclusive space is more than a welcoming environment, it is one where differences are
respected, and equity is practiced daily. In the workplace, this means ensuring that staff with
disabilities are supported, valued, and able to grow. In the broader community, it means creating
pathways where people with IDD can live self-determined lives, pursue careers, engage socially,
and contribute fully.

How We Can Advocate Together

Listen actively to the voices of people with lived experience.

Question practices that limit participation or potential.

Celebrate diverse strengths and identities.

Partner with families, community organizations, and policymakers to push for equity-driven
change.

e Commit to ongoing learning about the barriers everyone faces and ways to dismantle them.
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When we approach advocacy with a mindset of equity, we move closer to a world where inclusion
is no longer an exception but the norm. Each step we take, whether big policy changes or small
everyday actions—creates ripples that empower equity and transform lives.
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Did You Know?

Bias and Microaggressions can show up in ways we might not even realize?

Bias

Bias is often characterized as stereotypes about people based on the group to which they belong
and/or based on an immutable physical characteristic they possess, such as their gender, race,
disability, ethnicity, or sexual orientation. This type of bias can have harmful real-world outcomes.
People may or may not be aware that they hold these biases.

Conscious Bias or Explicit Bias
The attitudes or beliefs someone knowingly holds. In other words, individuals are aware of their
attitudes or beliefs and express them directly.

Unconscious Bias or Implicit Bias

Unintentional or automatic mental associations an individual has. Unconscious bias operates outside
of a person’s awareness and may not directly correlate with their beliefs and values. Unconscious
bias is expressed indirectly since it seeps into a person’s attitudes and behaviors, causing an
individual to make assumptions based on limited information to fill in gaps and make decisions.

Microaggressions

Defined as the everyday, subtle, intentional - and oftentimes unintentional - interactions or
behaviors that communicate some sort of bias toward historically marginalized groups. The
difference between microaggressions and overt discrimination or macroaggression, is that people
who commit microaggressions might not even be aware of them.

(_iisL':-"I'mim.lliun
5li|;;h[s . POC
rdaCi1SI1Il

. dismissals e

‘microaggressions-

nonverbal

insults LGBIQ WOC
SU b tl C d{:el iﬁ:fi\lai‘tf_;l ry

negative messages '

AHRC Nassau
Brookville Center for Children Services &
Citizens Options Unlimited
P.4 '



Did You Know?

Bias and Microaggressions can show up in ways we might not even realize?
Continued...

Learn more by watching the following videos

How To Reduce Bias In Your Workplace By Kim Scott &
Trier Bryant

We all have bias, especially the unconscious kind and it’s
preventing us from doing our best work. Gone
unchecked, bias can make employees feel resentful,
frustrated and silenced, and it can even lead to outright
discrimination and harassment. Check out three
keyways to reduce bias at work, according to Just Work
cofounders Kim Scott and Trier Bryant.

Learn more

How To Overcome Our Biases? Walk Boldly Toward
Them By Verna Myers

Our biases can be dangerous, even deadly — as we’ve
seen in the cases of Michael Brown in Ferguson,
Missouri, and Eric Garner, in Staten Island, New York.
Diversity advocate Verna Myers looks closely at some of
the subconscious attitudes we hold toward out-groups.
She makes a plea to all people: Acknowledge your
biases. Then move toward, not away from, the groups
that make you uncomfortable. In a funny, impassioned,
important talk, she shows us how.

Learn more

How Prejudiced Are You? Recognizing And Combating
Unconscious Bias By Jennefer Witter

Overt racism is easy to identify. But what about
unconscious bias - soft prejudices that we all have, but
of which we are basically unaware? lin today’s heated
social and global climate, this lack of awareness can
deeply impact your professional and personal life, as
well as the way you unintentionally communicate and
think. It can even have serious economic ramifications.
This provocative talk will take a deep dive into the
subject, where you will confront your own biases and Learn more
see how you - regardless of race, status, income or

education — have been a victim of unconscious bias.
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Words & Concepts
of the Quarter

Cultural Humility in Practice — Engaging_in ongoing self-reflection,
education, and community engagement.

Cultural humility is the practice of approaching cultural differences with openness, self-awareness, and a
willingness to learn, rather than assuming expertise about the lived experiences of others. While “cultural
competence” suggests that one can master knowledge of different cultures, cultural humility
acknowledges that cultures are dynamic, complex, and constantly evolving. No one can ever fully
understand another person’s background or identity; instead, cultural humility invites us into a lifelong
process of reflection, learning, and respectful engagement.

At its heart, cultural humility asks us to look inward first, acknowledging our own biases, privileges, and
limitations. This means recognizing that everyone sees the world through a particular lens shaped by their
upbringing, experiences, and social position. By developing awareness of these perspectives, we can more
effectively avoid making assumptions, reduce the risk of stereotyping, and approach interactions with
genuine curiosity and respect.

Practicing cultural humility also requires a shift in mindset: from seeing ourselves as experts on others’
cultures to seeing ourselves as learners in every interaction. This involves active listening, asking
thoughtful and respectful questions, and remaining open to feedback even when it is uncomfortable.
Importantly, cultural humility also means recognizing and addressing power dynamics in relationships,
whether in healthcare, education, workplaces, or community spaces.

In everyday practice, cultural humility might look like pausing before jumping to conclusions, giving space
for others to express their perspectives, adapting our communication style to foster understanding, and
showing respect for cultural practices and values that differ from our own. It also requires humility in
leadership—creating environments where diverse voices are not only heard but valued and centered in
decision-making. Beyond individual practice, cultural humility is also about collective responsibility. It
calls us to move from awareness to action—integrating humility into policies, organizational practices, and
community engagement efforts. When we partner with communities rather than speaking for them, we
honor lived experiences and co-create solutions that truly meet people’s needs. This community-centered
approach acknowledges that those most impacted by inequities are the true experts of their own lives.

CULTURAL
HUMILITY
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In conclusion, cultural humility is not a one-time goal but an ongoing journey. It is sustained
through continuous self-reflection, intentional education, and meaningful community
engagement. By committing to this practice, we can build stronger bridges across differences,
dismantle systemic barriers, and promote authentic cross-cultural understanding. In doing so, we
move closer to creating communities and workplaces where every person feels valued, respected,
and included.

Reflection for You:
How do you practice cultural humility in your daily interactions, both personally and
professionally? You may choose to respond to any of the following reflection prompts:

e Personal Growth - Think of a time when you realized your perspective was limited. What did
that moment teach you about the importance of listening and learning from others?

e Workplace Practice - How can practicing cultural humility improve teamwork and
communication in our workplace? Can you share an example?

e Community Engagement - What does it mean to you to partner with communities rather than
working for them? How might this approach strengthen equity and inclusion efforts?

e We encourage you to take a few moments to reflect and, if you’d like, share your responses
with us. You can email your reflections to snoveiri@ahrc.org or eadenekan@ahrc.org.

To recognize the time and effort you invest, we will highlight thoughtful reflections in future
newsletters.

By practicing cultural humility together and engaging not only in reflection but also in community
dialogue, we can strengthen cross-cultural understanding and foster a more inclusive workplace
where everyone feels valued and heard.
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This Quarter...

July

BIPOC Mental Health Month

celebrate
Bl PO C
MENT AL
HEALTH

BIPOC Mental Health Awareness Month is observed annually in July to raise awareness about the
uniqgue mental health challenges faced by Black, Indigenous, and People of Color (BIPOC)

communities.
Learn more

Disability Pride Month

Disability Pride Month commemorate the Americans with Disabilities Act (ADA) and recognize the
history, achievements, and rights of the disability community. The 2025 theme, chosen by The Arc's
National Council of Self-Advocates, was "We Belong Here, and We're Here to Stay," which serves as a

call to action against ableism and exclusion.

Learn more
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https://mhanational.org/bipoc-mental-health/bipoc-mental-health-month/
https://www.google.com/search?safe=active&sca_esv=c86351f7882d4df3&rlz=1C1GCEA_enUS1120US1120&sxsrf=AE3TifPLuaIeww_EtjmoSQ1egKqWfXu9ig%3A1758145544264&q=Americans+with+Disabilities+Act+%28ADA%29&sa=X&ved=2ahUKEwj1j4TF4uCPAxUQMVkFHUhFJykQxccNegQILRAC&mstk=AUtExfAkp1RBv7PWqU1pHm6nrsZtmYtPwSR0OqooijDiPJHGum5nFTzbbHVyderR1EGD8_WwHorE0PiqJ4it6CcBwMbrBiafCPj0mVfbjHc4avaygCEdqWQFtkWeXmVk3O-GY7IUOZ7-n2QeqPByxgMciWZsTwmBj9i0su7MbPolTIbX5zrYUtbShwW8Ccjq84p6n491U2-TxM_coAUIXBN_l3_zAKq7JHRpjwv4yC2Qr8AOdte_DphL6T7mGLXGC0eUXhITECmFD8naSeaG5UglcBT2nZ4ahIBV3eR7WSsil1MMAPdh4Zs_Sa0QrAL5RRiUXQ&csui=3
https://www.google.com/search?safe=active&sca_esv=c86351f7882d4df3&rlz=1C1GCEA_enUS1120US1120&sxsrf=AE3TifPLuaIeww_EtjmoSQ1egKqWfXu9ig%3A1758145544264&q=The+Arc%27s+National+Council+of+Self-Advocates&sa=X&ved=2ahUKEwj1j4TF4uCPAxUQMVkFHUhFJykQxccNegQILhAB&mstk=AUtExfAkp1RBv7PWqU1pHm6nrsZtmYtPwSR0OqooijDiPJHGum5nFTzbbHVyderR1EGD8_WwHorE0PiqJ4it6CcBwMbrBiafCPj0mVfbjHc4avaygCEdqWQFtkWeXmVk3O-GY7IUOZ7-n2QeqPByxgMciWZsTwmBj9i0su7MbPolTIbX5zrYUtbShwW8Ccjq84p6n491U2-TxM_coAUIXBN_l3_zAKq7JHRpjwv4yC2Qr8AOdte_DphL6T7mGLXGC0eUXhITECmFD8naSeaG5UglcBT2nZ4ahIBV3eR7WSsil1MMAPdh4Zs_Sa0QrAL5RRiUXQ&csui=3
https://www.google.com/search?safe=active&sca_esv=c86351f7882d4df3&rlz=1C1GCEA_enUS1120US1120&sxsrf=AE3TifPLuaIeww_EtjmoSQ1egKqWfXu9ig%3A1758145544264&q=The+Arc%27s+National+Council+of+Self-Advocates&sa=X&ved=2ahUKEwj1j4TF4uCPAxUQMVkFHUhFJykQxccNegQILhAB&mstk=AUtExfAkp1RBv7PWqU1pHm6nrsZtmYtPwSR0OqooijDiPJHGum5nFTzbbHVyderR1EGD8_WwHorE0PiqJ4it6CcBwMbrBiafCPj0mVfbjHc4avaygCEdqWQFtkWeXmVk3O-GY7IUOZ7-n2QeqPByxgMciWZsTwmBj9i0su7MbPolTIbX5zrYUtbShwW8Ccjq84p6n491U2-TxM_coAUIXBN_l3_zAKq7JHRpjwv4yC2Qr8AOdte_DphL6T7mGLXGC0eUXhITECmFD8naSeaG5UglcBT2nZ4ahIBV3eR7WSsil1MMAPdh4Zs_Sa0QrAL5RRiUXQ&csui=3
https://www.google.com/search?safe=active&sca_esv=c86351f7882d4df3&rlz=1C1GCEA_enUS1120US1120&sxsrf=AE3TifPLuaIeww_EtjmoSQ1egKqWfXu9ig%3A1758145544264&q=We+Belong+Here%2C+and+We%27re+Here+to+Stay&sa=X&ved=2ahUKEwj1j4TF4uCPAxUQMVkFHUhFJykQxccNegQILhAC&mstk=AUtExfAkp1RBv7PWqU1pHm6nrsZtmYtPwSR0OqooijDiPJHGum5nFTzbbHVyderR1EGD8_WwHorE0PiqJ4it6CcBwMbrBiafCPj0mVfbjHc4avaygCEdqWQFtkWeXmVk3O-GY7IUOZ7-n2QeqPByxgMciWZsTwmBj9i0su7MbPolTIbX5zrYUtbShwW8Ccjq84p6n491U2-TxM_coAUIXBN_l3_zAKq7JHRpjwv4yC2Qr8AOdte_DphL6T7mGLXGC0eUXhITECmFD8naSeaG5UglcBT2nZ4ahIBV3eR7WSsil1MMAPdh4Zs_Sa0QrAL5RRiUXQ&csui=3
https://thearc.org/blog/journalist-resource-disability-pride-month/

French American Heritage Month

IIFRENCHII|
AMERICAN

HERITAGE MONTH

JULY

This month recognizes the the significant partnership between France and the U.S., from historical
alliances to shared democratic ideals. Celebrations often involve exploring French culture, cuisine,
and history through various community and educational events.

Learn more

South Asian American Heritage month

South Asian Heritage Month for 2025 is celebrated annually from July 18 to August 17. The theme for
this year's celebration is "Roots to Routes," focusing on the journeys that have shaped South Asian
communities and the cultural heritage that influences society. The dates hold historical significance,
marking key events like the Indian Independence Act and Pakistan Independence Day.

Learn more
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https://nationaltoday.com/south-asian-heritage-month/
https://www.google.com/search?safe=active&sca_esv=c86351f7882d4df3&rlz=1C1GCEA_enUS1120US1120&sxsrf=AE3TifOaKIMPg6VkPmpPoHZFIN2JHmPiuw%3A1758145801343&q=Indian+Independence+Act&sa=X&ved=2ahUKEwi-gM-_4-CPAxWNEmIAHTehDt8QxccNegQILhAB&mstk=AUtExfCl7_wjx7Cd9d49mZH1EHP4eb1DxlNgESc_giS8It207Fign68NxzFr8we9Xj3f9VCLIDmp9BwxHeIIqFricdFUn4JeCUo8Waq3L5FaCzap7vuXcglf1yLQIt_fnb9u_u65oM2raPkhSgA-pIx1i_JQ5FleMl8F_lxBQNlhiC1NsXdMB-iLcqDdcvAJHth1K8wlIJo5YWt0MlEsQfey5kdPGDpZ8Efr-psqe8wgbigZmKjY6hU1PKOzEk4uTE4uOsayyvw1-Wl8oL56xhOHQiBMp3xCq7iLHVDQMzgbx02edzjUgEhO08aTr5dy3k6jGg&csui=3
https://www.google.com/search?safe=active&sca_esv=c86351f7882d4df3&rlz=1C1GCEA_enUS1120US1120&sxsrf=AE3TifOaKIMPg6VkPmpPoHZFIN2JHmPiuw%3A1758145801343&q=Pakistan+Independence+Day&sa=X&ved=2ahUKEwi-gM-_4-CPAxWNEmIAHTehDt8QxccNegQILhAC&mstk=AUtExfCl7_wjx7Cd9d49mZH1EHP4eb1DxlNgESc_giS8It207Fign68NxzFr8we9Xj3f9VCLIDmp9BwxHeIIqFricdFUn4JeCUo8Waq3L5FaCzap7vuXcglf1yLQIt_fnb9u_u65oM2raPkhSgA-pIx1i_JQ5FleMl8F_lxBQNlhiC1NsXdMB-iLcqDdcvAJHth1K8wlIJo5YWt0MlEsQfey5kdPGDpZ8Efr-psqe8wgbigZmKjY6hU1PKOzEk4uTE4uOsayyvw1-Wl8oL56xhOHQiBMp3xCq7iLHVDQMzgbx02edzjUgEhO08aTr5dy3k6jGg&csui=3
https://nationaltoday.com/french-american-heritage-month/

August

National Civility month

AL —

CIVILITY
MONTH

AU

National Civility Month focuses on demonstrating respectful behavior and courtesy, with related
cultural observances. The month emphasizes the importance of active listening, showing appreciation,
and fostering positive interactions to build stronger communities.

Learn more
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https://nationaltoday.com/national-civility-month/

September
National Guide Dog Month

99 14
®
'\. Tlf J

=

This month is to celebrate the remarkable animals that assist individuals with visual impairments. We
honor the guide dogs, their trainers, and organizations that empower people to navigate the world
with confidence and independence. Let's pay tribute to their intelligence, loyalty, and devotion of

the guide dogs. Learn more

National Suicide Prevention Month

NATIONAL

JICID

AWARENESS MONTH

— SEFTEM

This is a time to acknowledge the struggles of those affected by suicide and reaffirm our commitment
to support. We must recognize the warning signs, create a safety net of empathy, and shatter the
stigma surrounding mental health. Together, we can foster a culture of openness and ensure those
struggling know they have a supportive community. Let's continue the conversation and advocate
for resources and support. Learn more

National Hispanic Heritage Month (Sept 15 - Oct 15)

\1" ,4;,:? K_, September 15 through October 15

- —_— o

This Month (September 15 - October 15) celebrates the rich cultural contributions of Hispanic and
Latino people in the US. This vibrant observance honors their history, pioneering spirit, and impact
on American society. We revel in the music, dance, traditions, and art of Hispanic culture, while
acknowledging the challenges faced by this community and recommitting to inclusivity and equity.
iViva la herencia hispana!

Learn more
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https://www.hispanicheritagemonth.gov/

Days of the Quarter

July
July 11 World Population Day

P'DPU LATIGN

-s‘W‘ A

Learn more

July 14 International Non-Binary Peoples Day

INTERNATIONAL
NON-BINARY

14TH JULY

Learn More
July 18 International Nelson Mandela Day

Learn more
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https://www.healthassured.org/blog/international-non-binary-people-s-day/
https://www.un.org/en/observances/world-population-day
https://www.un.org/en/events/mandeladay/

July 26 National Disability Independence Day

e

HATIONAL

DISABILITY

INDEPEMDENCE DAY

Learn more

July 30 International Day of Friendship

HAPPY
INTERNATIONAL

FRIENDSHIP
DAY

30 JULY S

.'r.-

Learn more
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https://www.nationaldaycalendar.com/national-day/national-disability-independence-day-july-26
https://www.un.org/en/observances/friendship-day

August

August 7 Purple Heart Day

PURPLE
HEART DAY

Learn more

August 9 International Day of the World’s Indigenous People

AUGUST

Learn more

August 19 World Humanitarian Day

World
Humanitarian
Bay August 19, 2025

Learn more
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https://www.whitehouse.gov/briefings-statements/2025/08/national-purple-heart-day-2025/
https://www.un.org/en/observances/humanitarian-day
https://www.un.org/en/observances/indigenous-day

August 21 Senior Citizens Day

National Senior ciﬂzem Day

Learn more

August 26 Women’s Equality Day

AUGUST 26

WOMEN'S
EQUALITY
— DAY —

Learn more

August 31 International Day of People of African Descent

International Day
For People of
Alrican Descent

Learn more
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https://nationaltoday.com/national-senior-citizens-day/
https://www.whitehouse.gov/briefings-statements/2025/08/presidential-message-on-womens-equality-day/
https://www.un.org/en/observances/african-descent-day

September

September 2 Labor Day
y/ * % W Ky ‘
HAPPY
/s, .

LABOR DAY |

Z

Learn more

September 5 International Day of Charity

INTERNATIONAL
DAY OF CHARITY

Learn more

September 20, 2025: HeforShe movement anniversary

In support of

+ HeForShe

UN Women Solidarity Movement
for Gender Equality

Learn more
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https://www.whitehouse.gov/presidential-actions/2025/08/labor-day-2025/
https://www.heforshe.org/en
https://www.un.org/en/observances/charity-day

September 21 International Day of Peace

International r

Peace Day

Learn more

September 22 American Business Women’s Day

BUSINESS

Wouten’s Du

Learn more
September 27 National Native American Day

= g2
s AMERICAN \®

Learn more
September 26 European Day of Languages

\EDUCATIONS, /~
/EUROPEAN DAY OF
/ LANGUAGES 2025/

\ 30 SEPTEMBER

Learn more
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https://www.un.org/en/observances/international-day-peace
https://www.nationaldaycalendar.com/pop-culture-lifestyle/american-business-womens-day-september-22
https://nationaltoday.com/native-american-day/
https://edl.ecml.at/en

Employee Inclusive Series

Picture Speaks with Noah Probert, DEI Liaison

This quarter, our Employee Inclusive Series shines spotlight
on Noah Probert, a dedicated DEI Liaison who is proud to
share some of his most beautiful memories from his time at
Camp Loyaltown.

For Noah, Camp Loyaltown represents more than just a
place of work — it is a space filled with connection, joy, and
unforgettable moments of inclusion. From laughter shared
around campfires, to the teamwork of staff supporting one
another through long days, and the smiles of campers
experiencing belonging in their own unique ways, each
memory speaks volumes about the heart of our community.

“Camp Loyaltown is where we see diversity come alive in
practice,” Noah reflects. “It’s a place where every culture,
language, and personal story adds to the fabric of camp life.
The friendships we form here — across borders and
differences — show us what true inclusion feels like.”

Through photos capturing staff camaraderie, camper
achievements, and quiet moments of care, Noah reminds us
that inclusion is not just a principle, but a lived experience.
His reflections encourage us all to celebrate the joy in
diversity and to continue building spaces where everyone
feels seen, valued, and welcomed.
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Call for Submissions, Feedback and
Suggestions

The Diversity, Equity, and Inclusion Monthly Newsletter invites contributions to our
monthly publication that fits into the following categories:

e News items and announcements
e Short stories

e Recognitions

e Member profiles

Tell us what you want to see more of!

Send us your feedback!
“I ‘

Submit your materials to:
Dr. Sarah Gonzalez Noveiri
DEI Officer
snoveiri@ahrc.org
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